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Termination Disputes, and Disputes among Labor Unions

within a Company (Labor Unions Disputes)
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Disputes of Rights Employment
Termination Disputes Disputes of Interests Labor Unions Disputes 

 Judgment 
(final and binding)

Final and binding
(no legal remedy is available).

Failed

Enforceable.
The parties may choose either conciliation
or arbitration. If neither is chosen,
the disputes shall be resolved through
mediation.

Note: 
Specifical� for Employment Termination

Disputes, the employee may file cl�m to

the Court within 1 year upon receipt of

the employment termination notice.
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